SUPPORT CHILD AFRICA CHARITY (SCAC) FIVE YEAR WORK PLAN

Vision: To improve the livelihood of people with disability and provide Psycho-social care and fight social injustice
and stigma by 2030

Mission: Mobilize, Sensitize, Train, Engage and Monitor activities of Disabled persons to avoid discrimination and poor leaving
conditions.

Overall Goal: To form Partnership with all stakeholders to enhance a cautious community of disabled person for self- sustainability in

Uganda and beyond.

Estimated budget of the project £74,937
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